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The  Emily  Program  Named  a  2012  Top  Workplace    
  
St.  Paul,  MN  June  18,  2012—The  Emily  Program  has  been  named  one  of  the  Top  100  
Workplaces  in  Minnesota  based  on  an  employee-‐‑based  survey  project  from  the  Star  Tribune.  
The  Star  Tribune  Top  Workplaces  special  section  was  published  in  the  Star  Tribune  on  
Sunday,  June  17.  The  report  can  also  be  found  at  startribune.com/jobs/topworkplaces.    
  
Produced  by  the  same  team  that  compiles  the  21-‐‑year-‐‑old  Star  Tribune  100  report  of  the  best-‐‑
performing  public  companies  in  Minnesota,  Top  Workplaces  recognizes  the  most  
progressive  companies  in  Minnesota  based  on  employee  opinions  about  company  
leadership,  communication,  career  opportunities,  workplace  environment,  managerial  skills,  pay  and  benefits.  
The  analysis  included  responses  from  nearly  71,200  employees  at  Minnesota  public,  private  and  nonprofit  
organizations.    
  
The  rankings  in  the  Star  Tribune  Top  100  Workplaces  are  based  on  survey  information  collected  by  
WorkplaceDynamics,  an  independent  company  specializing  in  employee  engagement  and  retention.    
  
The  Emily  Program  was  ranked  22  on  the  midsize  company  list.            
  
Executive  Director  Dirk  Miller,  Ph.D,  L.P.,  said,  “Our  program  is  built  by  the  amazing  community  of  dedicated  
professionals  working  here.    Each  one  of  us  is  passionate  about  serving  clients  and  helping  them  to  recover.    
We  are  proud  that  this  is  such  a  supportive,  open  and  creative  place  to  work.    We  love  being  part  of  The  Emily  
Program’s  caring  and  healing.”  
  
Star  Tribune  Publisher  Michael  J.  Klingensmith  said,  “The  companies  in  the  Star  Tribune  Top  100  Workplaces  
deserve  high  praise  for  creating  the  very  best  work  environments  in  the  state  of  Minnesota.  My  
congratulations  to  each  of  these  exceptional  companies.”      
  
The  Emily  Program  provides  exceptional,  individualized  care  leading  to  recovery  from  eating  disorders  and  
related  problems.    It  serves  clients  from  offices  in  Burnsville,  Duluth,  St.  Louis  Park,  St.  Paul,  Stillwater  and  
Seattle,  Washington.  
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To  qualify  for  the  Star  Tribune  Top  Workplaces,  a  company  must  have  more  than  50  employees  in  Minnesota.  
Over  1,360  companies  were  invited  to  participate.  Rankings  were  composite  scores  calculated  purely  on  the  
basis  of  employee  responses.    


